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A N N U A L  R E P O R T
Empowering Women and Girls Through Technology, 
Education, Community, and Inspiration.
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A Letter From 
Our CEO

ChickTech has inspired me to explore the field of technology as it gave me my first glimpse of coding in one of 
the kickoff weekends. This was the first time that I had ever given a thought to a degree in the technology field. 
Here I am a few years later pursuing a degree that allows me to take many classes in coding, social information 
processing, information environments, user experience, social media organizations, and many more.” 
- Participant, ChickTech: High School Portland

“

This past year has been one of growth and inspiration. We’re excited 
to report that ChickTech expanded from 18 to 27 chapters and 
officially launched our first international chapter in Toronto, Canada!

We had some exciting achievements and firsts for the organization 
in the past year. We expanded our youth program offerings to include 
a robotics bootcamp for high school and middle school girls, launched 
our first ChickTech: College chapter, and extended our rural program to 
reach even more underrepresented girls. 

We hosted our first national ACT-W (Advancing the Careers of Women in Tech) 
Conference in Phoenix, AZ as part of our ChickTech: Career programming for women in tech 
professionals. In addition, we redesigned the ChickTech website, including an updated shop 
featuring our Soft Circuit Kits. We also relaunched ChickTech: Jobs, a job board for diverse and 
technical job openings for companies committed to increasing diversity in tech.
 
The organization has grown dramatically since its 2012 inception and includes 1,500 volunteers, 
over 15,000 community members, and 9 full-time paid staff. In order to support this growth, 
we strengthened partnerships, diversified revenue streams, increased brand awareness, and 
developed and built upon our youth and adult programs. 

As we continue to grow, our goal is to continue creating high quality experiences and welcoming 
communities while ensuring that our programs reach those who need it. We hope you’ll join our 
community and be a part of the solution to increase the number of women and girls in tech! We 
truly are stronger together.

JANICE LEVENHAGEN-SEELEY
FOUNDER AND CEO
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Our Mission 
and Vision

We envision a safe, inclusive, and innovative technology future that includes 
equal pay, participation, and treatment of women. 

We are dedicated to retaining women in the technology workforce and increasing 
the number of women and girls pursuing technology-based careers.

“The most dangerous phrase in the 
language is ‘We’ve always done it this way.’”

    - Grace Hopper
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Our Programs 
Drive Our Impact

1,667
      73

1,471

Youth Served Adults Served

Volunteers

Girls in Tech Events Women in Tech Events

6,126

171

156
Chapter Leaders
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ChickTech is creating a global network of people supporting gender equality in the technology 
industry through education, community, and support. This fiscal year, we expanded from 18 
chapters to 27, including our first international chapter in Toronto, Canada. We plan to expand our 
North American presence and begin planning for other international expansion, with a goal of 35 
chapters by the end of fiscal year 2018.

 • Charlotte, North Carolina 
 • Dallas, Texas
 • Denver, Colorado
 • Los Angeles, California
 • North Chicago, Illinois

 • Orange County, California
 • Phoenix, Arizona
 • Portland State University, Oregon 
 • Toronto, Canada 
 • West Chicago, Illinois

Our newest chapter locations include:
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Volunteer Spotlight: 
Christine Cunliffe

ChickTech has provided our members and volunteers with many fun and 
impactful opportunities to learn, grow, and most importantly give back.  
It’s rewarding to see someone attend our events and leave with a sense 
of hope. This is especially true for people who did not have access to such 
an opportunity before ChickTech. One of my favorite memories as a 
volunteer has been seeing the look of pride in a parent’s eyes when they 
see their child heading down a path to realize their passion in life.”  
- Christine Cunliffe, ChickTech Orange County Chapter Director

“

Christine first heard of ChickTech during a visit to her hometown 
of Chicago. She had some time to kill and decided to attend 
a networking event around the corner. It happened to be a 
ChickTech event, and she fell in love with the organization. Even 
better was that she was sitting next to Katie SanFilippo, ChickTech 
Regional Director, and she told her that they wanted to start a 
ChickTech chapter in Southern California. Christine immediately 
wanted get involved, and the rest is history…

Started ChickTech Orange County chapter

Volunteered as Orange County Chapter Director for past 1.5 years

Spoke at ChickTech’s ACT-W regional conferences in Seattle and Chicago 
and the LatinoTech Summit

Received the Connected Women of Influence’s Gamechanger Award

Led over 30 events with 500 attendees with the help of over 70 volunteers

Held chapter’s first ChickTech High School Kickoff with 22 students and 30 
volunteers
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K-8 & ChickTech: Rural

Rural Program:  We have begun work on serving rural youth through regional events and 
a school/org club model. We plan to create ChickTech: Clubs, a “Club in a Box” model with 
community organizer/facilitator training; we expect that this will also be extremely helpful for 
chapters and various communities globally. Part of this pilot involves creating more contained 
workshop kits such as our ChickTech Soft Circuit Kits.

K-8 Programs:  In addition to our signature high school program, 
volunteers facilitated hands-on technology education programs for the 
younger ChickTech community through middle school summer camps, 
workshops, and after-school coding programs. This coming year, 
ChickTech is partnering with TechGirlz to use their curricula to reach 
more middle school students. We are also partnering with Family Code 
Night to provide a simple option to reach elementary school students. 

I am truly just blown away and so thankful to all the volunteers at 
ChickTech. As cliche as this sounds, I really feel that ChickTech 
changed my life because this was the first time I stayed connected 
to an amazing bunch of girls and mentors. Also, I didn’t just learn 
technical stuff. Today, I’ve continued to use UX Programs and have 
furthered my interest in it through programs such as Sketch and 
UXPin. I have my mentors from the kick-off to thank for that.” 
- Ayantu Boriyo (pictured right), 9th Grade,  Jefferson Middle 
College High School

“

171
Youth served in rural Oregon 

and Montana

77% 11% 

33% 

From rural communities of less 
than 50,000 English as a second language

RURAL IMPACT BY THE NUMBERS IN 2017/2018: 

Girls of color, including American 
Native, African American, Asian, 

Hispanic, Pacific Islander, or Other
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ChickTech: High School
Program

HAD NEVER ATTENDED A 
TECHNOLOGY WORKSHOP BEFORE

64%
MORE LIKELY TO PURSUE 

TECHNOLOGY-RELATED CAREER

73%

High school participants report changed attitudes and feelings around technology and their place in creating it:

Our participants are:

YOUTH PROGRAM HOURS 
COMPLETED SINCE JULY 201712,000+

49% ELIGIBLE FOR FREE OR 
REDUCED LUNCH

GIRLS OF COLOR65%

Each chapter runs ChickTech: High School, which provides a year of tech-focused experiences 
to girls who are not yet engaged in creating technology. ChickTech: High School provides each 
participant with the opportunity to learn more about technology while also building their confidence, 
interest in a technology career, and sense that they belong to a technology community. This is done 
through hands-on workshops, mentoring, company tours, and promoted partner events.
     
We also strongly encourage diverse participants, both in terms of socio-economic status and 
ethnicity/race. In FY 2018, the majority of our participants were girls of color (65%) with 46% of 
participants being underrepresented racial minorities within tech (black, latinx, native) and 49% low-
income (eligible for free or reduced lunch).
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ChickTech: Career & 
College Programs

The ChickTech: Career community has grown to:

15,000 MEMBERS NATIONWIDE 600+ MEETUP EVENTS HOSTED 
OVER THE PAST 4 YEARS

 ACT-W CONFERENCE ATTENDEES2,700+

According to the National Center for Women & Information Technology, women earn only 18% of 
undergraduate computer and information sciences degrees. Because of this, women in computing 
fields often feel isolated, inferior, and like they don’t belong. ChickTech: Career is working to change 
this trend. This year, ChickTech volunteers hosted 171 networking, skill building, and social events 
to increase community and women’s ability to be successful in a technology career, including 
conferences designed to help advance the careers of women in tech.

To bridge the gap between our high school and adult-focused programs, and to serve college 
students’ particular needs, we created ChickTech: College chapters. ChickTech: College 
programming provides support for college students pursuing a degree in a STEM field. This past 
year, ChickTech: College launched its first college chapter at Portland State University. We plan to 
continue rolling out this program to 5 colleges/universities in FY2018.
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ACT-W (Advancing the Careers of Technical Women) is one of our signature 
adult-focused events. These conferences, held across the country, span 1-2 days 
and include mock interviews, hands-on sessions, keynote speakers, and career 
fairs with local companies. 1,703 participants attended ACT-W conferences in FY 
2017. 

ACT-W conferences not only fulfill our mission of retaining women in the tech 
workforce, but they also provided $377,202 in revenue to support ChickTech’s 
K-12 programs! We look forward to hosting ACT-W regional events in 10 different 
cities throughout the country, as well as our second annual ACT-W National 
Conference in Denver, CO in the coming year.

OF ACT-W ATTENDEES FELT WELCOME, 
INCLUDED, AND REPRESENTED

FELT THE SESSIONS AND 
TOPICS WERE RELEVANT

100% 83%

ACT-W participants report high satisfaction with our programs:

I achieved a lot at my first ACT-W conference. 
There were inspirational talks and powerful 
women that grabbed your attention. We came 
together as a group a women on day one, and we 
left as a family by day three.” - Attendee, 2018 
ACT-W National Conference

“

ACT    -W
Advancing the Careers of Technical Women

ACT  -W Advancing the Careers of Technical Women

Coming Date 10 - 12, year
To CITY, STATE

ACT    -W
Advancing the Careers of Technical Women

ACT  W
Advancing the Careers of Technical Women

n a t i o n a l

ACT  W
Advancing the Careers of Technical Women

C i t y  n a m e
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ChickTech Denver

Chapter Spotlight

In July 2017, dedicated ChickTech volunteer Elizabeth Gotto launched the Denver chapter, bringing 
together a strong leadership team consisting of 16 volunteers representing a wide range of technical 

expertise and business acumen. This team of passionate changemakers set to work immediately and 
began planning to launch a full year of ChickTech High School programming just six months later.

Their inaugural High School program kicked off in January 2018 with a two-day workshop held at the 
University of Denver, bringing together 55 girls from various Denver metro schools.

“ChickTech helps high school girls, often from underprivileged communities, get started on their career 
tracks early and encourages them to pursue higher education,” said Melissa Schwass, chapter co-

director and senior project manager at a Denver-based IT consulting firm. “Our goal is to show these girls 
that technology is for them, and that they can be successful in fields like IT, engineering, and beyond.”

The Denver High School program continued into the year, with events held throughout Spring 2018. The 
program reached 68 girls through workshops in robotics, 3D printing, soft circuits, mobile application 

development, programming, and other STEM (Science, Technology, Engineering, and Math) fields.

Since its inception, the Denver chapter has continued to grow a supportive community of adult mentors 
for students from diverse backgrounds. Over 60 volunteers supported the chapter throughout its first 
year of programming, providing girls with a sense of accomplishment and a burst of confidence while 

building strong relationships in and outside of ChickTech.

“I joined ChickTech because I want to pay it forward, showing girls that even though the industry can be 
challenging, they can get to where they want to be and we’re going to help them do it,” said Scwhass.

68
HIGH SCHOOL
GIRLS SERVED
THIS YEAR

PROGRAM
DEMOGRAPHICS

55% HISPANIC

17% WHITE

13% ASIAN

13% AFRICAN 
AMERICAN

2% PACIFIC 
ISLANDER 
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Financials

Strategic Goals for the 
Coming Year 

In the upcoming year, we will:

 • Grow the number of ChickTech chapters from 27 to 35
 • Increase the number of girls served to 2,000 participants through 85 youth events
 • Expand our number of women served to 7,500 adults through 200 events
 • Roll out our ChickTech: College pilot chapters to four more colleges/universities 

In the coming year, ChickTech will also begin preparations for global expansion. As we look at 
global expansion, we see the need for more collaboration, partnerships, and transparency in order to 
better further the mission of related organizations around the world. We plan to create partnerships with 
strategic partners around the world in order to further our mission and a global community. One piece 
of this is the creation of an online platform that allows organizations and individuals to connect, mentor, 
learn, and partner with each other. This will not only provide support, mentoring, and community for 
ChickTech chapters and community members throughout the US and nationally, but will also create more 
impact than any of the organizations can have without collaboration.

About ChickTech’s Finances
ChickTech’s growth was immense over 
the last fiscal year and outpaced income. 
This deficit was covered by modest 
reserves and we are working hard to build 
sustainable revenue generation to meet 
our future growth goals.

$467,978 Corporate Donations
$416,937 Financial Grants
$114,251 Earned Income
$76,703 Individual Donations 

Net Income:
$ -214,517Revenue: $1,075,869

Expenses: $1,290,386

Overview

Income

It takes $103 per adult 
to provide career- and 
network-building events 
and opportunities.

It takes $379 to provide 
each youth with access 
to career opportunities 
and mentorship.

$103 $379
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ChickTech 
Leadership

Board of Directors

Sandy Wightman

Choo Kim Isgitt

Christine Placek

Mark Lewis

Staff

Janice Levenhagen-Seeley - Founder and CEO

Colleen Dixon - Development Director

Alison Jordan - Marketing Manager

Tonya Pieske - Office Manager

Britney Morgan - Regional Director

Katie SanFilippo - Regional Director

Janel Hull - Portland Program Manager

Ivette Cortez - Seattle Youth Program Manager

Nyla Clark - ACT-W Conference Manager

Dear ChickTech Nation, 

We are grateful to all of our volunteers 

and donors for making the ChickTech 

community an impactful, welcoming, and 

inclusive environment. 

Your continued support and commitment 

to empowering women in tech inspires 

us each and every day. Thank you.

    - ChickTech Board of Directors & Staff

Our leadership team, united by a 
pioneering spirit to ignite an interest 
and confidence in technology:
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Partners and Donors

I think ChickTech: High School is an amazing program 
and I am very grateful that I have this opportunity, for 
free! I know I wouldn’t have been able to join if there was 
a costly fee. I hope to volunteer with ChickTech once 
I get older because this program has helped me learn 
so much about technology and I can’t wait for more 
workshops!” - ChickTech Bay Area Participant

“

$10,000 - $20,000

$21,000 - $50,000

$250,000+


